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The Memorial University Pension Plan (the Plan), is a contributory defined-benefit 
pension plan, established in 1950 under statute of the provincial legislature.  It is 
designed to provide retirement benefits to full-time permanent employees and qualifying 
contractual employees of Memorial University of Newfoundland. In addition, employees 
of certain separately incorporated entities of Memorial are also eligible to participate in 
the Plan.  Benefits, which are integrated with the Canada Pension Plan, are based upon 
employees= years of pensionable service, best five-year average pensionable salary and 
a 2 per cent accrual factor. 
 

Memorial University Pension Plan  

 

Authority and Administration 
 

The Plan operates under authority of the Memorial University Pensions Act, which 
prescribes the Board of Regents of Memorial University as trustee.  To assist with its 
responsibilities as trustee, the Board has established a University Pensions Committee 
to provide advice on matters relating to the Plan.  This advisory committee, which has 
representation from across the entire University community, operates under terms of 
reference set out by the Board.  The actual administration of the Plan is carried out by 
the University=s Department of Human Resources. 
 

The relative distribution of assets across the entire Fund, as at March 31, 2008, is 
illustrated in the following chart: 

 

(Figure 1) 
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For the year ended March 31, 2008, the Fund achieved a rate of return on 
invested assets of -2.28 per cent. The Net Assets Available for Benefits decreased by 
approximately $17 million – down from $733.6 million at March 31, 2007 to $716.6 
million at March 31, 2008. 

 

Actuarial Valuation 

 
An actuarial valuation of the Plan was performed by the University’s actuary, 

Eckler  Limited (Eckler), as at March 31, 2008.  While valuations are generally required 
at least once every three years, annual valuations of the Plan are being performed in 
each of the years 2006 through 2010.  These valuations have been requested by the 
provincial Office of the Superintendent of Pensions as a condition of granting a solvency 
funding exemption under the Pension Benefits Act, 1997, Regulations to December 31, 
2010. 
 

In addition to reporting on the solvency position of the Plan, an actuarial valuation 
is performed to determine the ability of the Plan to meet its obligations or “pension 
promises”, on a going-concern basis.  It is also used to project the cost of benefits that 
will accrue to active plan members in the years following the valuation.  The results of 
the March 31, 2008 actuarial valuation are highlighted in table 1 below, together with 
comparative figures at the last valuation date at March 31, 2007. 

 

     Table 1 

Actuarial Balance Sheet 

 March 31, 2008  

($ Millions) 

March 31, 2007 

($ Millions) 

Going-

Concern 1 
Solvency 2 

Going-

Concern  
Solvency  

Actuarial Value of 
Assets  

 
753.9 

 
774.8 

 
         706.28  

 
       710.02  

Actuarial Liabilities  871.1 933.8          764.17        843.16  

Deficit  (117.2)  (159.0)           (57.89)       (133.14) 
 

1 The going concern deficit, as at March 31, 2008, includes an unfunded liability of 
approximately $61.9 million associated with the introduction of indexing in July 2004. Due to 
the nature of the amortization method and the impact of a lower valuation interest rate 
assumption, this liability has increased from the prior year.  A financing plan is in place to 
amortize this amount over a remaining period of 36.25 years. 
 
2 Solvency assets include the present value of five years worth of going concern special 
payments (2008 - $21.3 million) 
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In accordance with the Pension Benefits Act, 1997 (the PBA), Memorial 
University, as employer, is required to liquidate going-concern deficiencies within 15 
years of the valuation date. The total going-concern deficiency at March 31, 2008 was 
calculated by Eckler to be $117.2 million. Of this amount, approximately $61.9 million is 
in respect of past service costs associated with the introduction of indexing in 2004. By 
special provision of the PBA, the University and employees are financing the indexing 
liability over a remaining period of 36.25 years through contributions equivalent to 1.2% 
of pensionable payroll (shared equally by the University and employees). The balance, 
namely $55.3 million ($117.2 - $61.9), must be liquidated by the University through 
special payments of 2.16% of payroll over not less than 15 years.  The payment required 
for 2008-2009 is $4.3 million. 
 

Current Service Cost 
 
The March 31, 2008 valuation revealed that the current service cost for active 
participating members had increased.  Current service cost is the basis upon which the 
Plan’s contribution rate for both employees and the University is determined.  An 
increase in the contribution rate of 0.64% is required. 
 

Table 2 

Rate Structure 
Old 

Rate 

New 

Rate 

Earnings up to Year’s Basic Exemption under Canada Pension Plan 9.2% 9.84% 

Earnings between Year’s Basic Exemption under Canada Pension 
Plan and the Year’s Maximum Pensionable Earnings under Canada 
Pension Plan 

7.4% 8.04% 

Earnings above Year’s Maximum Pensionable Earnings under 
Canada Pension Plan 

9.2% 9.84% 
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Plan Membership Statistics 

 

Table 3 

 March 31 

 2008 2007 2006 

Active Members          3,368          3,203          3,055 

Retirees (incl. survivors)          1,294          1,231          1,165 

Deferred Pensioners             163               149             134 

Average Age at Retirement          60.47          60.46          60.50 

 

 

 

 

 

 
 

 (Figure 2) 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Age Distribution - Active Members

March 31, 2008
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The Memorial University Pension Plan 

Financial Statements 

March 31, 2008 
 
 
 
 



























Department of Human Resources,
Memorial University of Newfoundland

Arts and Administrations Building, Room 4025
230 Elizabeth Avenue, St. John's, NL, Canada, A1C 5S7

www.mun.ca/humanres

HR_ANNUAL REPORT cover:Layout 1  11/27/07  2:55 PM  Page 2




