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Annual Report 2015-2016 

MESSAGE FROM THE CHAIR 

 

December 21, 2016 

 
The Honourable Dale Kirby 
Minister of Education and Early Childhood Development 
Government of Newfoundland and Labrador 
P.O. Box 8700, Confederation Building 
St. John’s, NL  A1B 4J6 
 
 
Dear Minister Kirby: 
 
On behalf of the new Board of Trustees for the Newfoundland and Labrador English School District, 
I am pleased to submit the Annual Report for the school year 2015-2016.     
 
Work continued over the past school year on three strategic priorities:   

1. Student Success 
2. Safe and Caring Schools 
3. Organizational Effectiveness.   

This report outlines the progress in Year II with respect to the goals that are articulated in the 
2014-2017 Strategic Plan.  

I take this opportunity to thank the district staff and the former board of trustees for their 
commitment to our students and their hard work on behalf of the Newfoundland and Labrador 
English School District.   

My signature below is indicative of the accountability of our Board for the results reported. 

 
Sincerely, 
 
 
 
 
Goronwy Price,  
Chair 
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District Overview 
 

Vision 

The Newfoundland and Labrador English School Board is an educational leader preparing all 

students to achieve to their fullest potential in a safe and caring environment.   

Mission 

By June 30, 2017, the Newfoundland and Labrador English School Board will have improved 
strategies and systems to support student success and safe and caring schools.  
  

Mandate 

The mandate for the Board is established under the Schools Act, 1997.  The Board has legislative 

authority to administer primary, elementary and secondary educational services across the 

Province.  This includes implementing curriculum and educational programs; human resources; 

finances and operations; facilities maintenance; and, student transportation.  For a more detailed 

description of the mandate of the Board please see Appendix A.   

Lines of Business 

The Board for the Newfoundland and Labrador School District (NLESD) has the following key lines 

of business: 

1. Services to Students  

The Newfoundland and Labrador English School District (NLESD) has responsibility for 

curriculum implementation; student assessment and evaluation; student placement, and 

teacher professional development.  The NLESD offers programs as approved by the 

Department of Education and Early Childhood Development (EECD), based on the core 

requirements within the Service Delivery Model for students with exceptionalities. Personal 

and career guidance and counselling are available in all schools.  Extra-curricular and co-

curricular programs and activities are available to varying degrees in all schools. Support is 

also provided for school growth and development.   
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The NLESD also has responsibility for transporting students to and from school, in 

compliance with federal and provincial legislation and EECD requirements.   

 

2. Organizational Services 

The NLESD has responsibility for efficiently managing fiscal, human and other resources to 

ensure quality teaching and learning and appropriate programs and services, and to provide 

safe and comfortable environments conducive to student learning.  

Location 

The headquarters for the NLESD is located in St. John’s.  The Eastern Region Office is located in St. 

John’s, and there are regional offices located in Central (Gander), Western (Corner Brook) and 

Labrador (Goose Bay).   

Board of Trustees 

The NLESD is governed by a Board of Trustees. The Board currently consists of seventeen (17) 

trustee positions. Trustees are elected or appointed in accordance with the provisions of the 

Schools Act, 1997 and pursuant to related election regulations.   

The Board sets the course for the organization through policy development, infrastructure planning 

and financial and human resource oversight. Trustees come from all regions of the province and 

the Board serves as a critical link between communities and the District.   

For a list of the Trustees as of June 30, 2016, please see Appendix B.   

Divisions 

The NLESD is led by the Director of Education and has four divisions: 

1. Programs: 

The Programs Division implements the provincial curriculum and student programs and 
services for the NLESD, including supports for students with exceptionalities.    

2.   Finance and Business Administration: 

The Finance and Business Administration Division is responsible for fiscal management and 
compliance with provincial and federal financial legislation and regulations. It oversees the 
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acquisition of materials, equipment and services, and the information technology 
department.     

3. Human Resources: 

The Human Resources Division is responsible for the recruitment and hiring of all teaching 
and support staff as well as the implementation of collective agreements and performance 
appraisal programs.   

4. Operations 

The Operations Division is responsible for property management, facilities repairs and 
maintenance, and capital priorities. The Division also has responsibility for student 
transportation, including contracted and board-owned bussing as well as alternate 
transportation.  

Schools 

As of June 30, 2016, the Board was operating 257 schools across the province in rural and urban 

locations.  Schools have various grade configurations best suited to meet the needs of the local 

area, including a number of K-12 schools throughout Newfoundland and Labrador.   

Students 

School populations in 2015-2016 ranged from one (1) student (Mud Lake School, Labrador; Long 

Island Academy, Long Island) to 979 students at Holy Heart of Mary High School, St. John’s.   

As of June 30, 2016, the student population of the District was 66,451, down from 66,935 in June 

of 2015. 

Region 
Number of Female 

Students 
June 30, 2016 

Number of Male 
Students 

June 30, 2016 

Total Number of  
Students 

June 30, 2016 

LABRADOR 1581 1729 3310 

WESTERN 5277 5522 10799 

CENTRAL 5571 5970 11541 

EASTERN 19908 20893 40801 

DISTRICT 32337 34114 66451 
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Employees  

The Board employs approximately 8400 teaching and support staff to deliver curriculum and 

programs and to support the business functions of the District.  In addition to the 8400 personnel, 

the Board employs approximately 2400 substitute teachers.  The breakdown for employees as of 

June 30, 2016 was as follows:   

Employee Group 
Total Number of 

Employees 2015-2016* 

TEACHING STAFF 5317 

STUDENT ASSISTANTS 1118 

SUPPORT STAFF 1900 

PROVINCIAL MANAGEMENT/EXECUTIVE  AND NON-
UNION/NON-MANAGEMENT POSITIONS 

117 

TOTAL NUMBER OF EMPLOYEES 8452 

 *Rounded 
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Financial Summary 

 

 

Instructional and 
Information 
Technology, 

634,317,691 , 73%

Operations and 
Maintenance, 

81,743,572 , 9%

Capital, 76,323,224 , 
9%

Pupil Transportation, 
57,683,163 , 7%

Admin and Human 
Resources, 

14,256,447 , 2%

2015-2016 EXPENDITURES INCLUDING SALARIES

Instructional and Information 
Technology, 15,797,823 , 9%

Operations and 
Maintenance, 

44,773,219, 24%

Capital, 76,323,224 , 42%

Pupil Transportation, 
42,981,110 , 23%

Admin and Human Resources, 
3,871,530 , 2%

2015-2016 EXPENDITURES EXCLUDING SALARIES
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Shared Commitments 

Department of Education and Early Childhood Development  

The Board partners with the Department of Education and Early Childhood Development (EECD) to 

address educational needs. The Department provides funding for infrastructure, personnel and 

learning resources to enable the Board to carry out its mandate. In 2015-16, NLESD employees also 

worked collaboratively with department staff for many different purposes, including: 

 Delivery of training and professional development for all staff, including Safer and 

Accepting Schools NL training with EGALE Canada;  

 Assisting in the development of resources for curriculum delivery (e.g., updated Chemistry 

2202; Language Arts 3201/3202); 

 Implementation of projects (e.g., such as science and heritage fairs, the Provincial Drama 

Festival and robotics competitions); and, 

 Construction and renovation of schools, such as Waterford Valley High in St. John’s and 

Corner Brook Intermediate. 

 

School Councils 

School councils are established in accordance with the Schools Act, 1997, and are an integral 

partner to the delivery of education. School councils serve in an advisory role to principals. They 

approve the school’s growth and development plan and policies, as well as fundraising plans for 

the school.   

 

Centre for Distance Learning and Innovation (CDLI) 

CDLI enables students attending small, rural schools to enroll in courses such as Chemistry and 

Advanced Mathematics. CDLI uses computers, networks and the internet to support distance 

learning, and provides a variety of content and ways for students to interact with teachers and with 

each other.   

 

For the 2015-16 school year, CDLI reported 1664 course registrations for 35 different courses for 

921 different students in 115 schools throughout the District.   

 

Regional Health Authorities 

The Board partners with Regional Health Authorities in the four regions to promote student health 

and wellness. School Health Promotion Liaison Consultants are based at the NLESD regional offices 
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and funded by the Department of Health and Community Services. They support implementation 

of the provincial Healthy Students, Healthy Schools Initiative, focusing on School Food Guidelines, 

physical activity and being smoke-free.   
 

Canadian Heritage 
Through the Canada-Newfoundland and Labrador Agreement for Minority Language Education and 
Second Official Language Instruction, the Board continued to support quality French language 
instruction in our schools. Early and Late French Immersion, Intensive Core French, Grades 4-9 Core 
French, Senior High Core French and Expanded Core French programs are offered in various schools 
throughout the District.                                                                       

 
Kids Eat Smart (KES) Foundation  
 
The Kids Eat Smart Foundation is a registered charity which supports nutritious breakfast and snack 
programs for students across the province. Schools provide space, volunteers and a variety of 
supports and resources for such programs. KES offers start-up, sustaining and matching grants and 
a regional coordinator works with school volunteers and staff who run the programs.   
 

School Milk Foundation  
 
The School Milk Foundation is a non-profit organization with a mandate to increase the milk 
consumption amongst school-aged children in the Province. The Foundation administers the 
School Milk Program, and subsidizes the cost of milk to students at school. A Trustee from the 
School Board is appointed to serve on the Board of Directors for the School Milk Foundation on an 
annual basis. 

 
Newfoundland and Labrador Educational Foundation 
 
The Newfoundland and Labrador Education Foundation, Inc. is a registered, charitable 

organization committed to enhancing the education experience of students through innovative 

community partnerships. The Foundation raises and allocates funding for scholarships, programs, 

projects, activities, and initiatives which are supportive of student achievement and success. The 

Foundation provides $1,000 scholarships to 25 graduating students each year to assist with their 

post-secondary pursuits. In 2015-16, in a new program offered by the Foundation, 10 educators 

received an NL Educator's Innovation Award, valued at $2,500, to help fund existing innovative 

education projects that enhance and support student learning. A further 10 educators were 

provided the NL Educator’s Innovation Grant of $2,500 to assist in starting or growing an 

innovation project with the goal of inspiring student engagement within their schools. Funds 

provided to educators are earmarked for specific resources, supplies and initiatives as outlined by 

teachers through an application process adjudicated by Foundation members and District staff.                                                                                                         
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Highlights and Accomplishments 

Full Day Kindergarten (FDK) 
 

The start of school for a young child is an exciting time. Effective 
September 2016, all children entering school in Newfoundland and 
Labrador will participate in Full Day Kindergarten (FDK). In partnership 
with the Department of Education and Early Childhood Development, 
the school year 2015-2016 was a year of intense preparation for this 
new initiative.   

Professional learning to support teachers and school administrators 
in the roll-out of FDK was a priority. Professional learning consisted of 
two modules designed to encompass all aspects of the teaching 
and learning day in Kindergarten for both English and Early 
French Immersion classes. Participants included all Kindergarten 
teachers, school administrators and special education teachers 
working directly with Kindergarten students. Professional 
learning focused on play pedagogy and the importance of the 
classroom environment, demonstrating how teachers can utilize 
classroom space to support and enhance play-based and 
exploration learning. Teachers were also given ideas about 
incorporating the new resources into the classroom. 
Professional learning in support of FDK will continue to be 
provided throughout the 2016-17 school year. 

Appropriate furniture (e.g. tables and chairs) was also provided 
where needed and infrastructure enhancements 
were completed, such as washrooms for 
Kindergarten classrooms as well as modular 
classrooms and extensions to address space 
requirements.   

The District welcomes all our new, young students as 
the first cohort of students to participate in FDK.  We 
hope you have a great year! 
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Social Media Education 

 

Building upon previous work, such as the Social Media Use policy, terms of use for staff and 

students, frequently asked questions document, and the Internet and Social Media Safety 

classroom materials, the District continued to develop materials to help inform stakeholders of 

appropriate social media conduct. In cooperation with the Newfoundland and Labrador Teachers’ 

Association, a social media awareness video for educators was created and provided to all schools. 

The video was available in the spring of 2016 and all schools were instructed to show and review 

the video during the first staff meeting of the 2016-2017 school year. The video outlines 

appropriate activity for educators on social media and encourages teachers to be leaders by 

modeling positive online activity. 
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Report on Performance 

OUTCOMES OF STRATEGIC PLAN OBJECTIVES 2015-2016 
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Strategic Issue: Student Success  

Introduction 
 

The Board for the NLESD maintains student academic achievement as its priority and works to 

ensure that students have the opportunity to succeed at all educational levels of the K-12 system.   

 

The District continued to implement strategies to improve literacy and numeracy skills for students.   

 

 

GOAL I:  
By June 30, 2017, the Newfoundland and Labrador English School Board will have enhanced 

supports for student success in literacy and numeracy.   

OBJECTIVE 2 MEASURE INDICATORS 

By June 30, 2016, the 
Newfoundland and 
Labrador English School 
Board will have 
continued 
implementation of 
strategies to enhance 
student success in 
literacy and numeracy. 

Continued 

implementation 

 Continued to implement literacy plan for 
Grades K-6 

 Continued to implement assessment 
framework for Grades K-6 

 Continued to implement Benchmark 
Assessment Systems (BAS) 1 and 2  

 Continued to facilitate professional 
development to support literacy instruction 

 Continued to identify priorities to address 
numeracy learning challenges in Grades 7-
12 

 Continued to support the use of the 21st 
Century Model of Learning and digital 
technologies for literacy and numeracy 
instruction 

 

Through its Strategic Plan 2014-2017, the District focused on enhancing supports for student 

success in Grades K-6 for literacy and Grades 7-12 for numeracy.  The District developed and began 

implementing a K-6 Literacy Plan and Assessment Framework, and also began developing and 

implementing online Math resources for Grades 7-12.   

The Literacy Plan provides guiding principles and best practices for improving core literacy, and 

includes: 

 Benchmarks and measures for assessing progress; 

 Interventions for students experiencing difficulty; 
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 Implementation of new resources; 

 Integration of 21st Century tools and competencies for learning and instruction; and, 

 Professional development to support literacy instruction.   

A provincial senior education officer has been the lead person for this strategic initiative and a 

District Literacy Committee provides support and expertise for the roll-out.   

The online Math resources target areas of challenge in Math 7, 8, 9, 1201, 2201 and 3201.  A 

provincial program specialist has been the lead person for this initiative, and he works in 

conjunction with other regional program specialists to develop and promote the resources.    

Continued to implement literacy plan for Grades K-6 
Continued to implement assessment framework for Grades K-6 
 
The District continued to implement both the Literacy for Learning Plan and the Language Arts 

Assessment Portfolio for Grades K-6 in 2015-16.  

In 2014-15, the Literacy for Learning Plan was revised, based on feedback from teachers across the 
District, and the K-6 Language Arts Assessment Portfolio was developed. In 2015-16, the Plan was 
further revised to include, for example, a focus on writing and responsive teaching where teachers 
respond to individual needs of students with appropriate interventions. The Plan is now expected 
to take the District to 2020. The K-6 Language Arts Assessment Portfolio was also revised in 2015-
16 and expanded to include French Immersion and intensive Core French. Support documents were 
developed to provide direction for teachers, and all documents were made available to schools in 
September 2015. The K-6 Language Arts Assessment Portfolio is closely aligned with the Literacy 
for Learning Plan and its four focus areas: 
 

 Connecting Assessment Portfolio, Literacy for Learning Plan and the NLESD Strategic Plan; 

 Reading Record Assessment (Using Benchmark Assessment Systems 1 and 2 and Trouse de 
rendement d' appreciation de rendement en lecture); 

 Teaching and Assessing Writing; and, 
 Responsive Teaching – Intervention for Identified Student Needs.   

 

In 2015-16, school administrators and teachers participated in professional learning that focused 
on identifying alignments between the NLESD Strategic Plan, the Literacy for Learning Plan, the 
Language Arts Assessment Portfolio (both English and French), and their own School Development 
Plans and Professional Growth Plans. The Assessment Portfolio is now an important source of 
internal data for schools as they build their School Development Plans, particularly for goals related 
to academic achievement.  
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Continued to implement Benchmark Assessment Systems (BAS) I and II 

 

The District continued to implement the Fountas and Pinnell Benchmark Assessment System 

(BAS) I and II resources in 2015-16.   

These resources are intended to improve the link between assessment and instruction and the 

BAS kits are used to assess, monitor and inform teaching and learning practices for reading and 

writing in Grades 1 to 6.  In partnership with The Department of Early Education and Child 

Development, the District has increased the number of BAS I and BAS II kits available in schools 

and begun the implementation of a structured professional learning program for all K-6 teachers.   

In 2014-15 the roll-out was conducted with Kindergarten and Grade 3 students.  The District 

continued implementation, following that cohort of students, with Grades 1 and 4 implemented 

in 2015-16.  Over the next two years it will be implemented with Grades 2 and 5, and then Grades 

3 and 6 students – and then the cycle will continue. 

BAS I and BAS II kits were available in all schools offering K-6 programming in 2015-16. Schools 

were asked to make this a priority and, in addition to school purchases, the District distributed 

120 kits and ordered an additional 149 in 2015-16.  As of June 30, 2016, there were more than 

1200 BAS I and II kits distributed/purchased for schools. It is the goal of the District to have a BAS 

kit in every Grades 1-6 classroom in 2016-2017. It is also a goal to provide French Immersion 

classes with French Immersion Reading Assessment Kits.   

Leveled Literacy Intervention (LLI) 

The Fountas and Pinnell Leveled Literacy Intervention (LLI) system is a supplementary literacy 

intervention, used in conjunction with the BAS, designed to help teachers provide instruction for 

students who need intensive support to achieve grade-level competency. The Board continued to 

implement an LLI pilot in 2015-16. In partnership with the Department of Education and Early 

Childhood Development, LLI kits were distributed to the K-6 program specialists throughout the 

province, and a piloting of the resource began with 11 schools.  The schools that began the pilot in 

2014-15 year continued it in 2015-16. They are:    

LABRADOR:  Amos Comenius School (Hopedale) 

WESTERN:  C.C. Loughlin (Corner Brook) 

White Hills Academy (St. Anthony) 

 

CENTRAL:  Centreville Academy (Centreville) 
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Memorial Academy (Botwood) 

EASTERN:  St. Lawrence Academy (Burin) 

Anthony Paddon Elementary (Musgravetown) 

Tricon Elementary (Bay de Verde) 

Cowan Heights Elementary (St. John’s) 

Bishop Abraham Elementary (St. John’s) 

Mary Queen of the World (Mount Pearl). 

Additional LLI kits were also purchased by the District and distributed proportionately to the four 

regions. A number of schools also purchased kits on their own because of the positive feedback 

from other schools on the resource. As of June 2016, there were 119 LLI resource kits 

distributed/purchased for schools. 

With the BAS I and II kits providing reading level assessment information to teachers, the LLI kits 

can be used, where necessary, to provide intensive supports to students who are experiencing 

difficulty with reading. 

K-6 Report Card 

A new K-6 Report Card was piloted in 2014-15.  While the report card is not tied directly to the K-6 

Literacy Plan, it is a tool that was introduced in support of assessment and reporting for all subjects 

for K-6 students, including Language Arts. 

 

In 2015-16, a preliminary teacher survey on the Report Card was carried out in 11 schools. The 

results were used to develop a survey instrument that was then used with K-6 teachers in all 

schools implementing the new K-6 Report Card.  Parent feedback was also solicited. The report 

card was revised based on feedback gathered through the survey and will be ready for province-

wide use in September 2016.   
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Continued to facilitate professional development to support literacy instruction 

 
The District continued to facilitate professional development to support literacy instruction in 

2015-16.   

Sessions were offered at meetings of Family of Schools - a grouping of schools based on their 

geographical location and relationship to each other. Program specialists also facilitated school-

based professional learning sessions on assessing student writing and connecting it with the 

internal data component of the K-6 Language Arts Assessment Portfolio.   

Administrators and identified lead teachers completed a half-day session on “Student Success”.  

Schools also received a resource (PowerPoint) for use in school-based professional learning on this 

topic. The session focused on the strategic goal of improving student success through an analysis 

of student achievement in the areas of oral language development, reading and writing.   

There was ongoing work in integrating the revised K-6 Language Arts Assessment Portfolio in 

professional learning sessions offered by K-6 program specialists. All regions conducted a version 

of this session and integrated further discussion on the topic during other professional learning 

sessions throughout the year. 

BAS 1 and II sessions have been held with teachers throughout the province, and are continuing to 

be offered.  Module 1 and 2 professional learning sessions have been completed for Grades 1 and 

4 teachers for all regions.  All French Immersion teachers new to Grades 1-3 and all Grade 4 

teachers completed Modules 1 and 2 training of the French Immersion Reading kit. These sessions 

have been completed on either a full school basis or with lead teachers.  They focus on completing 

reading records and using the analysis to inform classroom instruction.  Through an analysis of a 

reading record, teachers are provided with information which will enable them to use specific 

strategies to support students in learning to read. District personnel have also facilitated sessions 

with administrators where the BAS was highlighted as an important tool to assess reading and to 

inform teaching practice. K-6 program specialists have created presentations on 'using the BAS' 

which have been made available to schools, and a number of teachers who attended professional 

learning sessions were provided with the slides and then facilitated professional learning with 

other staff on close-out days. 

The District’s goal for the next three years is to provide all Grades 1-6 teachers with professional 

learning in how to use the BAS resource to inform reading instruction.   

 

Professional learning also continued to be facilitated for the LLI resource for pilot schools, and 

although additional schools that received kits this year were not part of the pilot project, 

professional learning was provided to them by the K-6 Program Specialists to support them in the 

implementation of this new resource.   
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Continued to identify priorities to address numeracy learning challenges in Grades 

7-12 

 

The District continued to identify priorities, through school-based and provincial assessments, and 

develop resources to address numeracy learning challenges in Grades 7-12, such as proficiency in 

fundamental number operations (multiplication, division, fractions, etc).  

 

Grade 8 Math and Math 2201 were the focus in 2015-16 for the development of resources to 

support Numeracy 7-12. However, support continues for the Numeracy initiatives in Grades 7 and 

10.  All teachers for Mathematics 7 and 1201 received professional learning on the resources 

developed last year, during regional professional development sessions in the fall of 2015. The 

Moodle Student Intervention Resources, a series of online instructional and assessment resources, 

are now accessible for students and teachers via their GAFE accounts (@nlesdonline Google 

accounts). With a district Google account, students can self-register and access videos, self- 

assessment and unit reviews:  http://moodle.nlesd.ca/login/index.php .   

 

All videos for Math 7 (English and Français), Math 1201 and Math 8 (English) are also now posted 

and accessible publicly at a new NLESD Mathematics YouTube channel:  

https://www.youtube.com/channel/UCGTLtXcbbA8wDOdGKPlPeJg 

 

Math 8 assessments were developed and reviewed. Math 2201 videos were recorded in May as 

part of teacher professional learning sessions. Both resources were released in early June. 

 

As of June 2016, approximately 250 participants were registered for the Math 7 English resource, 

40 for the French resource, and approximately 130 participants registered for the Math 1201. The 

numbers steadily increased over the year. In particular, students are accessing the self-assessments 

that provide feedback and offer multiple attempts for practice.  As of June 2016, the YouTube 

videos were at approximately 60,000 hits.   

 

Continued to support the use of the 21st Century Model of Learning and digital 

technologies for literacy and numeracy instruction 
 

In 2015-2016 the District continued to support the use of the 21st Century Model of Learning, and 

digital technologies for literacy and numeracy instruction.  The Model focuses on the ‘four Cs’ - 

collaboration, communication, critical thinking, and creativity and innovation in driving the learning 

process. 

 

http://moodle.nlesd.ca/login/index.php
https://www.youtube.com/channel/UCGTLtXcbbA8wDOdGKPlPeJg
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DreamBox 

DreamBox is a technology that supports individual, student-driven learning of Mathematical 

concepts by Grades K-8 students.  The District began a pilot project with DreamBox in Year I with 

about 1400 students in 34 schools in Grade 2.  In 2015-16, the pilot was expanded to about 3500 

students, with the cohort of pilot students moving from Grade 2 to Grade 3 and the new Grade 2 

students being added. The purpose of the pilot project is to determine whether students’ 

participation can have a positive impact on their achievement in Mathematics. Survey results from 

the first year were used to identify areas for improvement for Year II.  There were some challenges 

with the expansion from 1400 to 3500 students due to the process and time it took to set up each 

student for the pilot.  Ways to improve the process are being assessed for Year III. 

Digital Portfolios 

 

In terms of literacy, work also continued in 2015-16 on the development of an individualized online 

portfolio which helps determine the literacy level of individual K-6 students. The portfolio includes 

assessments and examples of each student’s work.  

 

Google Apps for Education (GAFE) 

 

The District continued to promote the district-wide instance of GAFE, an enterprise level software 

for cloud-based collaborative teaching and learning. The applications include Gmail, Calendar, 

Drive, Docs and Sites.  All of these applications are online (or in the Cloud) meaning that all 

creations can be accessed from any device, anywhere, at any time. Professional learning regarding 

Google Apps was offered in all regions. A number of schools are including GAFE in their School 

Growth and Development Plans and offering whole staff orientation.  As of June 2016, there were 

180 schools using GAFE.   

 

The District decided to fully implement GAFE in support of teaching and learning and the operations 

of the District.  As of June 2016, planning was underway for province-wide implementation in the 

2016-17 school year, including the roll-out of Gmail for all teaching and support staff, as the 

District’s official email system.   

Hour of Code 

The District has promoted computer science fundamentals and approximately 40 schools 

participated in the Hour of Code, held from December 7-13, 2015.  This global initiative is designed 

to introduce and demystify computer science and coding, using the 21st Century Model of Learning 

as a guide.                                  
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OBJECTIVE 3: 
 
By June 30, 2017, the Newfoundland and Labrador English School Board will have further 

implemented strategies to enhance student success in literacy and numeracy.   

 

MEASURE:  Further implemented strategies  

 

INDICATORS: 

 Continued implementation and communication of Literacy for Learning Plan. 

 Continued implementation and communication of assessment portfolio. 

 Continued to support use of BAS 1 and Bas II resources. 

 Continued to support use of LLI resources. 

 Continued to support academic interventions for students at risk.   

 Commenced planning for development of a Grades 7-9 Literacy Framework. 

 Continued implementation of K-6 Common Report Card. 

 

 

Strategic Issue: Safe and Caring Schools 

Introduction 
 

The Board for the NLESD is committed to providing safe, caring, healthy and socially just 
environments that are conducive to learning.    Through our Strategic Plan for 2014-2017 we are 
focusing on the implementation of a number of initiatives derived from the EECD Safe and Caring 
Schools Policy. 
 

Over the Strategic Plan 2014-2017, the NLESD is supporting the implementation of: 
 

 School-wide Positive Behaviour Supports (PBS) and bullying intervention protocol in 
schools; 

 Resources to promote digital citizenship and online safety; and, 

 Professional learning for staff to support safe and caring schools. 
 
To help ensure student safety, a plan was developed to enhance school building access controls.   
 
The District has also focused on promoting positive mental health with students and identifying 
ways to intervene early to prevent mental health issues.    
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GOAL II:  
By June 30, 2017, the Newfoundland and Labrador English School Board will have enhanced 
school environments to ensure students can learn in safe, caring and healthy settings. 

OBJECTIVE 2 MEASURE INDICATORS 
By June 30, 2016, the 
Newfoundland and Labrador 
English School Board will have 
continued to 
implement initiatives to support 
safe, caring and healthy 
environments that are 
conducive to 
learning.  

Continued to 
implement initiatives 

 Further developed resources to 
support digital citizenship and 
online safety 

 Continued implementation of 
school-wide PBS and bullying 
protocol 

 Enhanced security of school 
facilities    

 Promoted resources and best 
practices to support positive 
Mental Health 

 Supported bus safety                       

 

Further developed resources to support digital citizenship and online safety 

The District further developed resources to support digital citizenship and online safety for 

students in 2015-16.   

A review was conducted of the online safety and digital citizenship resources, with updated lesson 

plans/resources distributed to all schools in September 2015. The new resources cover topics (e.g., 

Digital Etiquette, Digital Commerce, Digital Security) previously identified as age-appropriate for 

students at various grade levels. The resources were supplemented by the roll-out of the District’s 

Social Media Policy and Terms of Use for both students and staff. Teachers were provided with 

updated lesson plans over the last two years that are intended to ensure that students receive a 

foundational level of instruction in nine elements of digital citizenship. In Labrador Region, new 

school administrators were provided with an overview of digital citizenship expectations and the 

resources. Grade clusters in all schools implemented various elements of the program. Several 

schools offered parent information sessions on internet safety and a number of them incorporated 

digital citizenship as a strategy in their School Growth and Development Plans (individual school 

improvement plans). Revision and updating of resources for curriculum integration in 2016-17 also 

began prior to the end of the school year.   

Digital citizenship and online safety continue to be important topics for schools. Discussions were 

held with principals at Family of Schools meetings and leadership meetings regarding the resources 

developed for delivery and some of the challenges regarding the use of social media that they are 

experiencing.   
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Continued implementation of school-wide Positive Behaviour Supports (PBS) and 

Bullying Protocol 

Under the umbrella of the Provincial Safe and Caring Schools Policy and Bullying Intervention 

Protocol, the District continued implementation of school-wide Positive Behaviour Supports (PBS) 

and the Protocol in 2015-16.  

PBS and Bullying Intervention Protocol 

Each region continued to implement its plan to roll out PBS and the Bullying Intervention Protocol 

to all schools, and the Safe and Caring Schools (SCS) Itinerants – program specialists who travel to 

schools within their region – supported the implementation of PBS with a particular focus on 

priority schools identified for 2015-16. As part of the Provincial Safe and Caring Schools Policy, 

schools are now using a 24-item school-wide PBS Implementation Checklist, which the Itinerants 

use to support schools and monitor progress. The checklist enables schools to self-identify progress 

with respect to such items as action plans, school-wide behavioural expectations, codes of conduct, 

documentation and use of data. The SCS Itinerants worked with committees and school action 

teams to review codes of conduct, develop behavior expectations, and create implementation 

plans. They also facilitated professional development for school staff teams. In some cases, school 

staff were trained for the first time. In other cases, schools introduced PBS a number of years ago 

and SCS Itinerants worked with them to refresh their programs.   

Review 360 

The District has introduced Review 360, a software program used to track and analyze student 

behaviour and disciplinary data.  It went live in the fall of 2015 and schools began using it, with 

orientation and training continuing over the school year 2015-16.  Almost 120 schools were using 

it to varying degrees in 2015-16.  All schools are expected to be using Review 360 as of September 

2016 and to document, analyze and report on student behaviours and discipline.   

SCS Itinerants and Senior Education Officers have facilitated sessions on Review 360 at the school 

level and at larger professional development functions. The PowerSchool Programs/IT Team is also 

providing support to schools and individuals regarding the program.   

Review 360 provides the first opportunity for the District to track comprehensive and specific 

information regarding incidents in schools and disciplinary actions for all regions.   
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Safer and Accepting Schools NL 

The District has partnered with EECD and EGALE to implement a staff training plan to ensure a 

more inclusive school environment for LGBTQ students. In November and December of 2015, 50 

educators from throughout the District were ‘trained as trainers’ in Safer and Accepting Schools 

NL.  The goal is for these trainers to offer professional learning for all District educators over the 

next three to five years. They began providing professional learning for school staff in 2015-16.  

Each region has developed a multi-year plan for full implementation.   

Information sessions were also offered on a regional basis for a number of school administrators, 

and the District assisted the Department in developing guidelines on supporting transgender 

students in the school setting.   

Enhanced security of school facilities 

The District continued to enhance school entrance systems as resources permit, based on a school 

environmental scan conducted in Year I. Western Region had new entry systems added to six 

schools and Eastern Region had seven new entry systems installed.  All schools are on a master lock 

system.  Central Region already had entrance security systems in all schools, but proceeded with 

other safe and caring school oriented upgrades, including improving ground-level window 

coverings at six schools, and adopting a master lock system in 12 schools.  Labrador Region had 

entry systems added for two schools, and also proceeded with other safe and caring school 

upgrades, including adopting a master lock system in five schools. 
 

Promoted resources and best practices to support positive Mental Health 

The District continued to promote resources and best practices to support positive Mental Health. 

The District worked with EECD to integrate social-emotional learning and mental health resources 

into specific aspects of the K-6 and 7-12 curriculum.  In partnership with EECD, a PATHS (Promotion 

of Alternative Thinking Strategies) pilot program continued at Humber Elementary and J.J. Curling 

in Western Region in 2015-16. The PATHS program is an elementary school curriculum that covers 

five domains of social and emotional development: self-control, emotional understanding, positive 

self-esteem, relationships and interpersonal problem-solving skills. Two sessions were held with 

the pilot schools, as part of the evaluation process. The District and EECD also began exploring 

resources which can possibly be integrated with the Grades 7-12 curriculum.   

The District partnered with the School Administrators’ Council (SAC) to offer two sessions in 

November 2015 for school administrators with Dr. Stan Kutcher, an expert in teen mental health.   

About 90 participants attended the two sessions, held in St. John’s and Corner Brook. 
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Ongoing sessions were offered on a regional basis by District staff (e.g. educational psychologists, 

guidance counsellors), and staff from partner agencies, for school administrators and other school 

staff on topics of interest, such as anxiety.   

Four additional Mental Health First Aid (MHFA) trainers were trained in 2015-16, bringing the total 

number of district trainers to five. These trainers began offering sessions for junior high and senior 

high school administrators. MHFA is intended to help staff better recognize and understand the 

signs and symptoms of common mental health problems, and provide information about 

interventions and treatments and ways to access professional help. Two-day training sessions were 

offered for administrators in the Metro St. John’s area, Avalon West, Clarenville and Burin areas, 

and for school administrators in Labrador and Western Regions. In January, seven Human 

Resources staff members were also trained in MHFA. This training was provided to help them work 

with employees across divisions and across the District. A majority of junior high-senior high school 

administrators were trained in the 2015-16 school year. The goal is to have at least one school 

administrator in each school trained in MHFA by June 2017.   

A consultation session was also held with Dr. Kutcher to begin planning the implementation of “Go 

To Teacher” training in 2016-17 for guidance counsellors throughout the District. The training 

focuses on how to foster and maintain good mental health; understand mental disorders and their 

treatments; decrease stigma, and understand how to effectively seek help. 

Online resources for parents/students/educators were reviewed and revised and made available 

as part of the District’s new public website.     

Supported bus safety 

The District supported bus safety in 2015-16 through a number of initiatives. 

A new student transportation video was developed and posted to the District website. While 
focused on students and their safety, this video is an important tool for school communities and 
bus drivers and is intended to demonstrate appropriate behaviour on a bus, while also outlining 
safety protocols in the event of an emergency. Several schools also offered bus rider introductory 
sessions and activities for KinderStart parents and students.   

In partnership with EECD, the District also began rolling out SafePUPIL. SafePUPIL is an online 
training platform that has been developed for school districts and is targeted towards bus drivers.  
It was piloted with one transportation contractor and approximately 30 drivers.  The District 
intends to roll out the training with all drivers over the next two years.   

OBJECTIVE 3: 
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By June 30, 2017, the Newfoundland and Labrador School Board will have further implemented 
initiatives to support safe, caring and healthy environments that are conducive to learning.   
 
MEASURE:  Further implemented initiatives 
 
INDICATORS:   
 

 Continued development and implementation of digital citizenship and online safety 
resources. 

 Continued implementation of Positive Behaviour Supports (PBS) and Bullying Intervention 
Protocol. 

 Continued implementation of Review 360 Software. 

 Supported training for select staff in “Safer and Accepting Schools NL” for LGBTQ students. 

 Supported Mental Health awareness and literacy for staff and students. 

 Continue to enhance school security systems.   
    

 
 
Strategic Issue:  
Organizational Effectiveness 

Introduction 
 

The Board for the NLESD strives to use its public resources wisely and, through its Strategic Plan 

2014-2017, is committed to improving its technological systems and administrative practices.  

These improvements will help to ensure that resources are deployed equitably and that the Board 

is able to deliver high quality educational programs for our students.   

 

In particular, the Board is focused on enhancing the planning process for our school facilities 

through the use of new software; developing policies for student programming and other key 

areas; enhancing and expanding electronic student and human resource information systems; and 

enhancing province-wide communications to stakeholders via online and other forums.  

 

 

    

GOAL III: 
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By June 30, 2017, the Newfoundland and Labrador English School Board will have enhanced 
organizational effectiveness. 

OBJECTIVE 2 MEASURE INDICATORS 

By June 30, 2016, the 
Newfoundland and 
Labrador English School 
Board will have further 
enhanced select 
technological systems and 
select administrative 
practices to support 
teaching, learning and the 
operations of the district.  

Further enhanced select 
technological systems 
and administrative 
practices  

 Continued implementation of 
planning software for school 
systems 

 Further enhanced electronic 
personnel systems  

 Further enhanced electronic 
student information system 

 Further enhanced district policies 

 Further enhanced communications 
with stakeholders 

 

Continued implementation of planning software for school systems 

The District continued implementing Baragar, the school planning software, to assist with multi-

year planning and the monitoring of province-wide school enrollment projections. Focus areas for 

Year II were: Conception Bay South, Grand Falls-Windsor and Corner Brook (former G.C. Rowe 

Building), where demographic changes, new/renovated schools, and subsequent school 

reorganization were factors in multi-year planning.  Baragar familiarization training occurred over 

two days in October 2015 for Operations staff. 

Further enhanced electronic personnel systems 

SmartFind Express 

In the school year 2015-16, the District continued with a SmartFind Express Pilot Project. This is 

software that enables auto-calling for replacement/substitute teachers and other staff. Seven 

schools initially piloted the software: St. Matthews Elementary (St. John’s), Villanova Junior High 

(Conception Bay South), Gander Academy, St. Paul’s Intermediate (Gander), Gander Collegiate, 

Corner Brook High and Mealy Mountain Collegiate (Happy Valley-Goose Bay). Over 2015-16, 

implementation was completed in the Central, Western and Labrador Regions for student 

assistants, with ongoing implementation occurring in in Eastern Region.  The system made 20,807 

calls to student assistants regarding 3,053 jobs during the 2015-16 school year.   

The School District System (SDS) is a database of all NLESD staff, and provides an electronic tracking 

system for demographic information for all employees. The goal for the 2015-16 school year was 

to implement SDS for all support staff, and this has now been completed. The system is now being 

used for all teaching and support staff and the Human Resources Division is working to enhance its 
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functions and effectiveness, including ensuring that information is coordinated between human 

resources and payroll.    

Work also continued to enhance and expand the functionality of electronic personnel systems. The 

Electronic Hiring Package enhancements included the following: 

 Advertisements posted, displayed and sorted by region; 

 Email notifications issued to the other applicants when a position is awarded to an 
individual; 

 A link in each advertisement to the school’s directory webpage to inform an applicant of 
the exact geographic location and configuration of school; and,   

 Candidates able to make requests for employment references directly from their profile to 
the person they have identified as a referee.   

 

Further enhanced electronic student information system 

PowerSchool is a web-based student information system.  As of June 30, 2016, PowerSchool was 

implemented in all District schools. Implementation included installation, trouble-shooting and 

training. The lead program specialists also worked with the PowerSchool customization team to 

develop and test the K-6 Standards Report Card for the Term 1 Reporting Period. They worked with 

schools to address any issues with running and printing the report cards. The latest version of the 

software was tested in advance of an upgrade, to troubleshoot any potential issues. Over the next 

school year, the District will continue to support the use of PowerSchool and to enhance the 

functionality in order to improve management and access of student information.   

Further enhanced district policies 

Since 2014, the Board has continued work to align the policies of the four previous school boards 

into a single policy for NLESD. In 2015-16, policy development continued and consultations were 

held during school leadership meetings on several policies, including Student Suspensions and 

Student Records. Further consultations occurred regarding a draft Assessment and Evaluation 

Policy.   

The Board approved the following policies in the 2015-16 school year: 

 Religious Symbols and Observances 

 Naming and Renaming of Schools  

 Trustee Code of Ethics 

 Trustee Professional Development 

 Trustee Entertainment 

 Medications, Medical Interventions and Chronic Care 

 Child Protection 
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 Service Dogs 

 Tobacco-Free 

 School Review 
 

Work also continued on the following policies: 

 Assessment and Evaluation 

 Student Travel 

 Instructional Time 

 Driver Abstracts  

 Healthy Living 

 Criminal Reference Check (regulations) 

 Student Supervision (regulations)   
 

All approved policies are available on the district website:  www.nlesd.ca 

Further enhanced communications with stakeholders 

Communications 

There was extensive work completed in the 2015-16 school year to revise and renew the District’s 

public website, which was launched in April 2016.  

A survey was circulated to schools, with administrators – in consultation with teachers – providing 

feedback on the Social Media Digital Safety Resources; the Media Guidebook for Administrators 

was updated, and employee materials for ATIPPA and the NLESD Social Media Policy were 

developed. A “Policy Post” was introduced to help inform staff about new policies. A new bus safety 

video was also completed and uploaded to the new website in ‘chapters’ to make it easy for 

teachers to use in the classroom.  

District communications staff met with the communications employees of both the Royal Canadian 

Mounted Police and the Royal Newfoundland Constabulary. This meeting was focused on building 

on the already strong working relationship that exists between the District and provincial law 

enforcement agencies and planning future communications activities. The District and police 

intend to further collaborate on social media awareness activities and general safety procedures 

in our school communities. 

The District also worked with school staff to promote a variety of events and awareness days over 

the school year, such as Pink Shirt Day, International Day for the Elimination of Racial 

Discrimination, Multiculturalism Week, National Family Literacy Day and Education Week. 

http://www.nlesd.ca/
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OBJECTIVE 3: 
 

By June 30, 2017, the Newfoundland and Labrador English School Board will have continued 

to enhance select technological systems and select administrative practices to support 

teaching and learning and the operations of the District.   

 

MEASURE:  Continued to enhance select technological systems and administrative practices 

 

INDICATORS:  

 Continued to review and enhance electronic personnel systems 

 Commenced development and implementation of tracking system for professional learning  

 Continued to enhance and support PowerSchool 

 Continued implementation of Safe Pupil Training System 

 Continued School Review Process 

 Enhanced use of Baragar Planning Software 

 Continued to review and revise district policies 

 Continued to enhance communications with stakeholders   

 

Opportunities and Challenges Ahead 

Improving and maintaining student achievement results and graduation rates 

 

Improvements have been made in student graduation and achievement results in some areas of 

the curriculum in recent years. The Board will continue to focus on areas of student outcomes 

where it is recognized that student achievement can be enhanced. Further emphasis will be placed 

on student interventions and ensuring schools have the appropriate mechanisms in place to 

recognize students who are at risk academically, and also ensure schools have the ability to enact 

the appropriate academic interventions to help students succeed. Included in this approach will be 

further development of the “Bird’s-Eye View” student data information documents, which allow 

administrators and teachers the ability to focus on class and student data in real time and in 

significant detail, and permit a quick and dedicated academic intervention. 
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Continued consolidation of systems and processes 

 

Significant progress has been made on the consolidation of the numerous systems and 

processes of the Board. Notably, new policies have been approved, and the District has 

migrated to Google for email and other electronic functions, such as the sharing of documents. 

As well, changes to the structure of the four regions has occurred based upon geography and 

symmetries that permit collaboration between schools and educators. Recognizing the need 

to remain current with technology and network capabilities, work will continue to ensure 

operations are optimized, collaboration is possible and student achievement is both enabled 

and enhanced through the use of technology. 

 

 

Summary  

The Annual Report for 2015-16 provides the NLESD with an opportunity to reflect on the successes 

and challenges of the past year and to look ahead to the coming school year.  This past school year 

was the second year of implementation of our 2014-2017 Strategic Plan. We are pleased with the 

results from the past year and the progress we have made in accomplishing our strategic goals. 

 

We will continue to focus on our commitment to improving student academic achievement 

through supporting core literacy and numeracy, safe and caring schools initiatives and 

organizational effectiveness.   

 

We look forward to continued progress on our goals in the 2016-17 school year. 
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APPENDIX A:  Mandate – Schools Act, 1997 

School Board Mandate 

(Legislation: Schools Act, 1997) 

Duties of boards 

 

75. (1) A board shall 

 

(a) organize and administer primary, elementary and secondary education within the 

district; 

 

(b) provide for the instruction of students either by the establishment of a program in its 

schools or by making an arrangement with another board or with another educational body 

in Canada; 

 

(c) determine policy for the effective operation of primary, elementary and secondary 

schools in the district; 

 

(d) ensure that policies and guidelines issued by the minister relating to special education 

for students are followed in schools under its jurisdiction; 

 

(e) ensure adequate supervision of all students enrolled in its schools during the period for 

which the board is responsible for those students; 

 

(f) develop a policy on employment equity and a plan for implementing the policy; 

 

(g) appoint and dismiss employees; 

 

(h) appoint and assign duties of teachers; 

 

(i) adopt personnel policies which shall follow the personnel administration procedures of 

the government of the province, with the necessary changes, unless other policies are 

approved, in writing, by the minister; 

 

(j) formulate policies for evaluating employees; 
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(k) arrange for the bonding of the assistant director of finance and administration and other 

persons employed by the board whose duties include the collecting, receiving or depositing 

of money belonging to the board; 

 

(l) purchase or otherwise acquire, subject to the prior written approval of the minister, real 

property that it requires; 

 

(m) ensure that those programs or courses of study, including courses in religious 

education, and the materials prescribed or approved by the minister are followed in the 

schools under its control; 

 

(n) ensure that each school within its district maintains adequate program and performance 

standards; 

 

(o) establish policies for student evaluation and student promotion; 

 

(p) establish priorities for school construction, maintenance and repair and make 

recommendations to the minister; 

 

(q) make known to the public and enlist the support of the public for board policies and 

programs; 

 

(r) transmit to the minister all records and returns required by this Act and other reports 

and returns that the minister may require; 

 

(s) where the board considers it necessary, arrange for a system of transportation of 

students to and from schools; 

 

(t) where arrangements are made by it for the transportation of students, ensure that all 

vehicles engaged in carrying students to and from school are  

 

(i) in good mechanical condition, 

 

(ii) have adequate liability insurance, and 

 

(iii) that an appropriate bus safety program is offered to students who are 

transported by bus; 
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(u) insure and keep insured all its buildings and equipment and obtain insurance 

indemnifying it against liability in respect of a claim for damages or personal injury; 

 

(v) admit, at all reasonable times and subject to the terms of an agreement between it and 

the Memorial University of Newfoundland, a student enrolled in the Faculty of Education 

or School of Physical Education and Athletics at that University to a school under its control 

for the purpose of observation and the practice of teaching; 

 

(w) admit, at all reasonable times and subject to the terms of an agreement between it and 

a college or institute, a student enrolled in a training program for student assistants, to a 

school under its control for the purpose of observation and activities associated with a work 

term; 

 

(x) organize and administer a school in an institution, where directed to do so by the 

minister; 

 

(y) comply with a policy directive of the minister; and  

 

(z) immediately inform the minister in writing of a vacancy in the position of director or 

assistant director. 

 

(2) Notwithstanding paragraph (1)(g), an emergency supply shall not be employed or appointed to 

teach without the permission of the minister. 

 

(3) A board shall be responsible to the minister for the expenditure of public funds, the conduct of 

programs of instruction, and evaluation required by the minister and for the maintenance of 

adequate program and performance standards in schools in the district. 

 

Powers of boards  

 

76. (1) A board may 

 

(a) employ persons that the board considers necessary for its operations and to carry out 

its objects; 

 

(b) enter into agreements for the purpose of carrying out its functions under this Act; 
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(c) permit a school building under its control to be used outside of school hours, where this 

does not interfere with the regular conduct of the school; 

 

(d) assess a person or group a fee for use of a school under paragraph (c); 

 

(e) require a student, believed by a teacher to be suffering from a communicable disease 

or a physical or mental condition which might endanger an employee of the board or other 

students, to be examined by a medical practitioner or other professional person appointed 

or approved by the board and, upon the recommendation of the medical practitioner or 

that other professional person, exclude that student from school until a certificate 

acceptable to the board is obtained from a medical practitioner or that other professional 

person permitting that student to return to school, but an exclusion or extension of an 

exclusion shall be reviewed by the board within 25 school days; 

 

(f) by notice, in writing, require an employee or other person to undergo a physical 

examination by a medical practitioner appointed or approved by the board or a 

psychological examination by 2 medical practitioners or 2 psychologists registered under 

the Psychologists Act and to submit a certificate acceptable to the board signed by the 

medical practitioners or psychologists setting out the conclusions regarding the physical or 

mental health of that employee or person; 

 

(g) summarily dismiss an employee or other person who within 14 days from the date of 

receiving a notice under paragraph (f) has not made a reasonable attempt to obtain the 

examination; 

 

(h) where a certificate submitted to a board under paragraph (f) shows that an employee 

or other person's physical or mental health would be injurious to an employee of the board 

or the students, direct the employee or other person to take sick leave or other earned 

leave or, 

where he or she has no sick leave or other earned leave or the sick leave or other earned 

leave is exhausted, require the employee or other person to take unpaid leave; 

 

(i) suspend from work, with or without pay, an employee or other person who is charged 

with an offence that in the opinion of the board would make that employee or other person 

unsuitable to perform his or her duties; 

 

(j) provide, subject to the written permission of the parent of the student concerned and in 

conjunction with the appropriate officials responsible for traffic control in the area, a 
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system of school patrols in which a student may assist in the control of motor vehicle traffic 

on highways 

or elsewhere so far as the traffic may affect a student going to or from the school; 

 

(k) raise money, subject to the prior written approval of the minister, upon its corporate 

credit and for the purpose of the board; 

 

(l) sell or lease property for the purpose of the board, subject to the prior written approval 

of the minister; 

 

(m) levy a fee for the transportation of students; and  

 

(n) become a member of a provincial association of school boards and pay a required 

membership fee. 

 

(2) Notwithstanding section 75 or subsection (1) of this section, a board may close a school only 

after the parents of students affected have been given an opportunity to make representations to 

the board. 
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APPENDIX B:  Newfoundland and Labrador 
English School Board of Trustees 

REGION NAME 
 

EMAIL 

 
 
 

LABRADOR 

Goronwy Price,  Vice-Chair 
Happy Valley-Goose Bay, NL 

goronwyprice@nlesd.ca 

Guy Elliott,  
Labrador City, NL 

guyelliott@nlesd.ca 

Gary Baikie 
Nain, NL 

garybaikie@nlesd.ca 

 
 
 
 
 

EASTERN* 

Milton Peach ,  Chair 
Carbonear, NL 

miltonpeach@nlesd.ca 

George Sheppard,   
Paradise, NL 

georgesheppard@nlesd.ca 
 

Rick Martin 
Clarenville, NL 

rickmartin@nlesd.ca 

Eric A Snow 
Clarke’s Beach, NL 

ericsnow@nlesd.ca 

Fred Douglas,  
Burin Bay Arm, NL 

freddouglas@nlesd.ca 

 
 
 

WESTERN 

Wayne Lee 
Stephenville, NL 

Waynelee@nlesd.ca 

Donald Brown, 
Corner Brook, NL 

donbrown@nlesd.ca 

Nada Borden,   
Corner Brook, NL 

nadaborden@nlesd.ca 
 

 
 
 

CENTRAL 

John George,   
Harbour Breton, NL 

johngeorge@nlesd.ca 
 

Kim Cheeks,   
Gander, NL 

kimcheeks@nlesd.ca 

Newman Harris, 
Summerford,  NL 

newmanharris@nlesd.ca 

               *There were three board vacancies for the District as of June 30, 2016.  One was created as the result of trustee resignation 
 (Eastern Region), and two vacancies were created when the Minister of Education and Early Childhood Development 
 approved seventeen zones for the Board in the Fall of 2015, as submitted by the NLESD Board in its constitution.      
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APPENDIX C:  Audited Financial Statements 
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